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Predictive Behavioral Assessments
Behavioral assessments designed to predict candidate job performance and retention 

using insights found across current and past employees.

Measure 4 dimensions of job fit: 
interests, values, personality, 
and competencies



For additional information, please contact sales@journeyfront.com or visit www.journeyfront.com

Taylor Blackwell
taylor.blackwell@gmail.com 
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What Makes Journeyfront Assessments Unique?

Journeyfront’s assessments are highly accurate because they're driven by patterns found within 
your own employee data.  To this date, Journeyfront has correctly predicted actual post-hire 

outcomes for applicants 70-90% of the time.

Every company & position is different. Journeyfront captures what drives results at your 
company by using data tied to your company & positions vs. typical assessment tools 

that rely primarily on outside datasets.

Assessments That Predict
Journeyfront assessments predict candidate performance and retention based on 

patterns found across current and past employees.
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Journeyfront Predicted Retention

Predicted vs. Actual Retention
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Position:

R2:

N-Size:

Drivers #:

Driver:

Call Center Agent

0.38

124

4

Conventional (-)

Social (+)

Neuroticism (-)

Detail Orientation (+)
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Journeyfront Predicted Performance

Predicted vs. Actual Performance

Position:

R2:

N-Size:

Drivers #:

Driver:

Call Center Agent

0.41

155

4

Persuasion (+)

Work Life Balance (-)

Process Orientation (+)

Fun (-)
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