Journeyfront

Predictive Behavioral Assessments

Behavioral assessments designed to predict candidate job performance and retention
using insights found across current and past employees.

Measure 4 dimensions of job fit:
interests, values, personality,
and competencies

PERSONAL INTERESTS PERSONAL VALUES

How much would you enjoy doing the following How important are each of the items below to
activities at work? you in a job?

Counselling a person struggling with
personal or emotional problems

5 Strongly Like 5 Very Important

Having control over what | work on

3 Neutral Moderately Improtant

Dislike Slightly Important

Strongly Dislike Not Important

For additional information, please contact sales@journeyfront.com or visit www.journeyfront.com



Assessments That Predict

Journeyfront assessments predict candidate performance and retention based on
patterns found across current and past employees.

< Back to All Candidates
Screening

1. Assessments

Applied For: Inside Sales - Debt Consultant
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What Makes Journeyfront Assessments Unique?

Every company & position is different. Journeyfront captures what drives results at your
company by using data tied to your company & positions vs. typical assessment tools
that rely primarily on outside datasets.
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For additional information, please contact sales@journeyfront.com or visit www.journeyfront.com



