Journeyfront

Automatically link your hiring data with your hiring outcomes to build an unparalleled dataset. This
unigue dataset unveils the inner workings of your hiring process, revealing the factors driving your
desired outcomes. Armed with these insights, you can streamline your process, remove inefficiencies,
and confidently embrace automation.
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Know What's Working & Not Working

Improving your hiring process begins with understanding its strengths and weaknesses. Having an
automated view of what is and isn't working empowers you to make adjustments confidently and
evaluate the effectiveness of any changes.

Hire
Outcome

Employee Referral - —o— - Employee Referral - —0— - Employee Referral
1Year JobExperience Ll —Q ———- [ X Removed ]

e R I

BT 0 EERETEE O EETTTEE
BT 0 T 0 T
BT Q[ xeww

iervenvesion s SRR i cuvion WML e s

ATl @ [ xeeww

Tl Q[ Xeww
cnmerveravson SRR evincriovasin
Tl Q[ xews

Hiring Plan 1 Omg‘rie Hiring Plan 2 Hiring Plan 3

www journeyfront.com | Copyright © 2024 Journeyfront.



Deep Insights For Impactful Changes

Dive into every part of your hiring process to see what's working, not working, and why. This
level of insights will enrich your expertise, enabling you to identify and implement impactful
changes and garner genuine buy-in from everyone involved.
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Support customers by providing helpful information, answering questions, and responding to complaints.
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